IIRA CALL FOR PAPERS IIRA
AIRP " Ethics, Social Responsibility, and AIRP

I nternational HRM"

2009 Meseting of the HRM Study Group of thelIRA
15th World Congress of the International Industrial Relations Association (11RA)
Sydney, Australia, 24-28 August 2009

The 2009 meeting of the HRM Study Group of the rimional Industrial Relations Association
(http://www.ilo.org/iirg will be held on Monday24 August 2009, during the 15th World Congress of
the IIRA in Sydney, Australishftp://www.iceaustralia.com/lIRA2000/

Abstracts and papers are invited on the above.t¥yecare keen to receive papers utilising a rarige o
methodologies to explore and to analyze the impodaof ethics and international human resource
management. The study group coordinators encoutagesubmission of theoretical and empirical

work. We are especially interested in papers tdapaa comparative and/or international perspective
Original work that has not been published or acxpisewhere is preferred.

The abstract should be around 1,000 words. Thegdbe should consist of the paper title, namé(s) o
author(s), institutional affiliation and addressdacontact details. Please send the abstract @r papa
Word or 'rtf' file by e-mail tes.zagelmeyer@cbs-edu.de later tharl February 2009. A committee

will evaluate all submitted abstracts and papere Would like to request all contributors to pay
particular attention to the following aspects whameparing abstracts and papers: (i) make clear
references to the theoretical framework of youeaesh and the key literature in relevant debatgs; (
ensure that your research methods are clearlyided¢iand (iii) focus the abstract on the main sabj
matter of your research.

Acceptance decisions will be communicated By February 2009. Accepted papers should be
submitted by31 July 2009 and will be made available on the study group'skimg paper series.

For further information on the 2009 meeting pleasst the IIRA HRM Study Group’s webpage
(http://lwww.zagelmeyer.de/pagelD 3782043.Dtard/or contact:

Mick MARCHINGTON, Professor of Human Resource Mas@gnt, Manchester Business School,
The University of Manchester, Booth Street Westnbtester M15 6PB, United Kingdom, phone: +44
161 306 3415, fax: +44 161 306 3505, email: mickanm@gton@mbs.ac.uk

Satu LAHTEENMAKI, Professor of Management and Oigation, Turku School of Economics,
Rehtorinpellonkatu 3, 20500 Turku, Finland, phorg58 2 481 4256, fax: +358 2 481 4285, email:
satu.lahteenmaki@tse.fi

Maarit VILJANEN, Assistant Professor, Turku Schadl Economics, Department of Management,
Rehtorinpellonkatu 3, 20500 Turku, Finland, phor858 2 481 4211, fax: +358 2 4814 285, email:
maarit.viljanen@tse.fi

Stefan ZAGELMEYER, Professor of Human Resource Manzent, Cologne Business School,
Hardefuststr. 1, 50677 Cologne, Germany, phone: 22093 18 09 31, fax: +49 221 93 18 09 30,
email: s.zagelmeyer@cbs-edu.de



